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Detroit Public Schools Community District 

And 
THE DETROIT FEDERATION OF TEACHERS 

March 5, 2021 
DPSCD PROPOSAL 

2021-2024 Contract Negotiations 
 
 

ARTICLE TWENTY – LEGAL LIABILITY 
 
A. In the event that a legal action or complaint is filed against the employee involving actions taken by 

the employee in his/her authorized employment capacity for the District, the District will provide legal 
representation and indemnification provided that: 

 
1. A copy of the Complaint and Summons or other relevant legal papers is transmitted to the 

District’s Office of General Counsel within seven (7) calendar days or five (5) business days after 
service upon the employee/defendant. 

 
2. If at any time prior to or during the District’s representation and indemnification of the employee, 

pursuant to the District’s investigation and reasonable determination, it is determined that the 
employee/defendant was not acting within the scope of his/her authorized authority and duties 
as a representative and employee of the District, the District shall withdraw representation and 
cease its obligation to indemnify. 

 
3. If at any time prior to or during the District’s representation and indemnification of the employee, 

pursuant to the District’s investigation and reasonable determination, it is determined that the 
employee’s actions were not in accord with District policy in carrying out the functions that gave 
rise to the legal action, the District shall withdraw representation and cease its obligation to 
indemnify. 

 
4. If at any time prior to or during the District’s representation and indemnification of the employee, 

pursuant to the District’s investigation and reasonable determination, it is determined that the 
employee’s actions were illegal or criminal in nature, the District shall withdraw representation 
and cease its obligation to indemnify. 
 

B. Except as provided for in Article Twenty One, the District will not provide legal representation or 
indemnification for the employee if he/she has been charged with criminal or illegal activity arising 
from the employee’s actions during the course of his/her employment. 

 
C. As a prerequisite to receiving legal defense/indemnification, an employee who requests legal 

defense or indemnification pursuant to this Article, shall cooperate in the investigation and defense 
of his/her case. 

 
D. The employee’s failure to cooperate could result in denying or withdrawing the defense and 

indemnification.  Prior to withdrawal, the District will provide written notification to the employee and 
the Union which lists the specific areas in which cooperation is lacking.  Within five (5) business 
days of receipt of such notification from the District, the Union shall attempt to secure the employee’s 
cooperation. 
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E. The Union or employee shall, within five (5) days of receipt of the notification, notify the District in 
writing with a detailed explanation as to how the specific areas in which cooperation is lacking will 
be remedied.  If such notification is not received within the five (5) day period, or the detailed 
explanation is not satisfactory to the District, the District may withdraw representation and cease its 
obligation to indemnify. 

 
F. Any subsequent failure to cooperate by the employee will result in the withdrawal of representation 

and indemnification. 
 
G. The provisions of this Article are not intended to prevent an employee from retaining legal 

representation other than that provided by the District.  If, however, an employee elects to obtain 
legal representation outside of the District, the employee is fully responsible for any and all costs, 
legal fees, interest or judgments which result from the legal process. 

 
H. With the exception of Article Twenty One, decisions by the District with respect to the provision of 

legal representation and indemnification to individual employees shall not be subject to the 
grievance procedure, provided, however, in the event the Union disagrees with the District’s 
decision on reasonable grounds, at the Union’s request it may meet with the Office of General 
Counsel for the District for the purpose of appealing such decision. 
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Detroit Public Schools Community District 
And 

THE DETROIT FEDERATION OF TEACHERS 
August 27, 2021 

DPSCD PROPOSAL 
2021-2023 Contract Negotiations 

 
 

ARTICLE TWENTY-FIVE – EMERGENCY SCHOOL CLOSURES 
 

A. Emergency Weather Conditions 
 

The District shall notify unit members by 6:30 am whenever a decision has been made to close 
schools due to inclement weather conditions.  Internet-based communication platforms and other 
forms of internet-based communications shall be utilized to efficiently communicate emergency 
school closures to internal and external constituents. The District shall also use traditional means 
of mass communication such as radio and television stations necessary to maintain all school 
District constituents informed.  This clause is not intended to preclude a decision to close schools 
after 6:30 am, if further evaluation of developing weather conditions warrants such a decision. 
 
When students are not required to report to school due to adverse weather conditions or conditions 
not within the control of school authorities, teachers in those schools shall not be required to report. 

 
When individual schools are closed after the start of the school day, teachers will also be dismissed. 
 
Rescheduling of days shall not affect annual salary, compensation or other benefits provided within 
this Collective Bargaining Agreement. 

 
B. Emergency Closing and Security 

 
When individual schools are closed after the start of the school day teachers will also be dismissed.  
For other members of the bargaining unit who are not school based, if the school or schools to which 
they are to report are closed for that day, the bargaining unit member shall not be required to report 
to the school or any other location. 
 
In any case where school disruptions/emergency situations lead to a situation where students 
and/or teachers face physical peril while in school, and the school is closed to students by the 
Superintendent, a joint Union/District committee shall meet to determine what steps will be taken so 
that the school can be reopened in a reasonable climate of safety.  Such steps shall be submitted 
to the Superintendent for approval to reopen. 
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School Security 
 
The District shall have posted on the entrance and exit doors of the school the city ordinance (39-
1-59, -59.1 and -59.4), which requires persons entering schools to report directly to the principal or 
his/her designee, and make it unlawful for such persons to remain after being requested to leave.  
Administrators shall be encouraged to prosecute violators. 
 
Both parties acknowledge that the safety and welfare of pupils, staff and parents is their top priority. 
Security, or the lack thereof, has a very significant impact upon the teaching and learning conditions 
in and around the school facility. A joint Union/District committee shall be established to study and 
make further recommendations to improve security in the District. The joint committee shall be 
composed of representatives of the District and of each of the collective bargaining units 
representing District employees who wish to participate. 
 

C. State Mandated Days/Hours of Instruction 
 
Scheduled days of student attendance that are cancelled because of conditions not within the 
control of authorities shall be rescheduled when the District is unable to meet the state mandatory 
requirements. 
 
In the event that an individual school will not meet the Michigan Department of Education mandated 
days and/or hours of instruction due to unforeseen school closing(s), additional school days and/or 
hours of instruction will be scheduled for compliance.  The Union will be consulted as to the make-
up schedule. 
 
The rescheduling of days will amend the school calendar but shall not affect or otherwise require 
an adjustment of salary, compensation or other benefits provided within this Collective Bargaining 
Agreement. 
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DFT Brothers and Sisters, 
  
In order to calculate your total wages for 2021-22 and 2022-23, you need to combine 
your salary and the different stipends and supplements for which you qualify.  Below are 
the various salary schedules for 2021-22 and 2022-23.  Find your salary schedule, 
salary lane, step, and salary.   Then add to your salary all of the stipends and 
supplements for which you qualify to calculate your total wages for each of the next two 
school years. 
  
  
Terrence Martin and Lakia Wilson 
  
  
2021-22 and 2022-23 Salaries for Instructional Personnel (reflects a 4.0% increase 
at step 15) 
  
 BA MA MA+30 Doctorate 
Step     
1 38,500 40,335 40,635 40,935 
2 39,757 42,116 42,416 42,716 
3 41,014 43,897 44,197 44,497 
4 42,271 45,677 45,977 46,277 
5 43,528 47,458 47,758 48,058 
6 44,785 49,239 49,539 49,839 
7 46,042 51,019 51,319 51,619 
8 47,300 52,800 53,100 53,400 
9 48,557 54,581 54,881 55,181 
10 49,814 56,362 56,662 56,962 
11 51,071 58,142 58,442 58,742 
12 52,238 59,923 60,223 60,523 
13 53,585 61,704 62,004 62,304 
14 54,842 63,484 63,784 64,084 
15 (2021-22) 67,045 78,000 78,700 79,000 
15 (2022-23) 69,726 81,120 81,820 82,120 

 
Other Salary Schedules (reflects a 4.0% increase) 
  
Academic Interventionist  and Special Instructor 
1 (2021-22) 38,900 
1(2022-23) 40,456 

  
Accompanist 
5 (2021-22) 41,928 
5 (2022-23) 43,605 
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Assistant Attendance Officer 
1 (2021-22) 24,336 
1 (2022-23) 25,309 

 
Attendance Agent--new step 11  (Steps 1-10 are the same as instructional 
personnel above.) 
 BA MA MA+30 Doctorate 
11 (2021-22) 53,114 60,468 61,168 61,468 
11 (2022-23) 55,239 62,887 63,587 63,887 

 
New Salary Schedules for JROTC Assistant Instructors and JROTC Instructors 
JROTC Assistant Instructor  
1 47,000 (or MIP, if greater) 
2 50,300 (or MIP, if greater) 
3 53,600 (or MIP, if greater) 
4 56,900 (or MIP, if greater) 
5 60,200 (or MIP, if greater) 
6 (2021-22) 63,500 (or MIP, if greater) 
6 (2022-23) 66,040 (or MIP, if greater) 

 
JROTC Instructor 
1 52,000 (or MIP, if greater) 
2 56,400 (or MIP, if greater) 
3 60,800 (or MIP, if greater) 
4 65,200 (or MIP, if greater) 
5 69,600 (or MIP, if greater) 
6 (2021-22) 74,000 (or MIP, if greater) 
6 (2022-23) 76,960 (or MIP, if greater) 

 
New Stipends and Supplements (where applicable) for unit members for 2021-22 
and 2022-23  
$1,000 EIDC; Project Find Team; Head Start Team Grant Stipend 
$2,000 Face-to-Face Supplement 

$2,000 Blended Learning Supplement 
$2,000 Retention Supplement ($1,000 for day-to-day substitutes) 
$3,000 20 Year Longevity Supplement 
$15,000 ESE Stipend 

 
Carryover Stipends 
$3,000 Lead Teacher Stipend 
$5,000 Master Teacher Stipend 
$500 to $5,000 Interscholastic Athletic Stipends; After-School Programs 

Stipends; Miscellaneous Other Stipends 
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